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SOCIAL REPORT OF THE CPVO 2006 

 

INTRODUCTION 

The Social Report of the CPVO 2006 is the first in a series of annual reports. Its’ purpose is to highlight the 
turn-over, the work environment and the social aspects of the CPVO. 

 

THE CPVO 

Mission: 

The mission of the CPVO is to implement and apply a system for the protection of plant variety rights, which 
was established by Community legislation in 1994. This system allows intellectual property rights, valid 
throughout the Community, to be granted for plant varieties.  

Structure: 

The CPVO is managed by its President, who is nominated by the Council of the European Union. The 
President takes all necessary measures in order to produce the budget of the CPVO and to ensure its correct 
implementation in the framework of the powers conferred to him under the Community Regulations. He is 
assisted by a Vice President, to whom he has delegated some of his duties, and who ensures his replacement 
in case of impediment.   

The CPVO is organized internally into two units (the Technical Unit and the Finance and Administration 
Unit) and three support services dealing with legal, personnel and IT matters. 

 

EMPLOYMENT 

Staff members: 

By the end of 2006, 39 staff members were employed at the CPVO comprising of 11 officials and 28 
temporary agents. The representation in function groups AD and AST was as illustrated below: 
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the Bandes Vertes of the Commission under reference: DIV/N° 26 of 10/06/06, and DIV/N° 27 of 
17/07/06, and following the procedure above.  As a result, a total of 28 applications were received. Five 
candidates were called to interview on 29/09/06 and 02/10/06 and the person chosen of French 
nationality agreed to take up office on 01/01/2007 as a temporary agent for a period of four years.   

3) Accounting Secretary (SC/2006) (AST1) was launched as a half-time temporary agent post. The 
advertisement was published in the Bandes Vertes of the Commission under reference: DIV/N° 44 of 
13/11/06, and following the procedure above. A total of 39 applications were received. Eight candidates 
were called to interview on 12 and 14/12/06 and the person chosen of French nationality agreed to take 
up office on 01/01/2007 as a temporary agent for a period of four years. 

4) Administrative Secretary (ADM/2006) (AST1) was launched as a half-time temporary agent post. The 
advertisement was published in the Bandes Vertes of the Commission under reference: DIV/N° 44 of 

taff that joined the CPVO: 

s recruited in 2006 for an initial period of four years. The post was Scanning 
Clerk and the staff member took up office on 01/01/2006. 

od of times for replacement of maternity leave 
(01/01/06 to 30/12/06 and 16/08/06 to 15/03/07), to catch up a backlog in the scanning of the Registry 

(10/04/06 to 
15/09/2006, 03/07/06 to 29/09/06 and 03/07/06 to 08/12/06), for replacement of family leave (15/03/06 to 

taff that left the CPVO: 

ned from post as Accounting Secretary and left the Office on 15/10/06.  

areer development reports: 

hieve its objectives depends on its staff members. Their skills and abilities in 
carrying out their responsibilities determine how successful the CPVO as a whole will be. Career 

13/11/2006, and following the procedure above. A total of 129 applications were received. Eight 
candidates were called for interview on 25/01/07 and 26/01/07. The candidate chosen of French 
nationality agreed to take up office on 01/10/2007. 

 

S

One new temporary agent wa

Four auxiliary agents were recruited for determined peri

(01/02/06 to 31/03/06), and for a replacement during the holiday period (01/07/06 to 31/08/06).  

Five interim agents were recruited for determined period of times for replacement of sick leave 

30/06/06) and for replacement during the holiday period (02/08/06 to 18/08/06). 

 

S

One temporary agent resig

One auxiliary agent resigned from the post as Accounting Agent and left the Office on 31/01/06. 

Two auxiliary agents left at the end of their contracts on 31/03/06 and 31/08/06. 

 

C

The ability of the CPVO to ac

development reports are a means of formally recognizing, evaluating and providing feedback on each staff 
member’s performance and contribution as a member of a team. 
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This high percentage was due to the fact that three staff members were absent for very long periods (a total of 
387.5 days) and four staff members were absent for rather long periods (a total of 110 days).  If these long 
periods are disregarded, 141.5 days were taken as sick leave, which represents 1.7% of the working days. 

 

total calendar days  365
weekend days  103
CPVO official holidays  18
average annual holidays  29
working days  215
   
persons in year 2006  39
total working days            8.385   

 

 

medical leave  days off  % of 
working 
days 

number 
of 
persons 

average number 
of days per 
absent person 

 

absence 
            
639,0     7,6%  28             22,8      

           
excluding long 
leave 

            
141,5     1,7%  21              6,7      

           

 

For comparison: 

In 2004, a total of 26 staff members were absent for medical reasons. The total number of days was 318.5, 
which represents 4.1% of the working days. This includes one long absence of 210.5 days.  

In 2005, a total of 25 staff members were absent for medical reasons, for a total of 262 days, which 
represents 3.0% of the working days.  
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PROFESSIONAL RELATIONS 

Staff Committee 

There exists a Staff Committee in the CPVO, which is elected by the staff members every three years and 
which should represent the different grades and categories of staff. In March 2006 a new Staff Committee 
was elected, which consists of three persons of the assistant function group. There were no candidates from 
the administrator function group. 

The role of the Staff Committee is to be a means of communication between the staff and the management of 
the Office. Once every other month, the Staff Committee and the management meet to discuss issues which 
have been brought forward by staff members, and which are deemed to be of concern for everybody. The 
Staff Committee seeks explications and solutions to questions and problems experienced by staff members. 

The Staff Committee also participates actively in the work of adopting internal staff related decisions of the 
CPVO. Its opinion and agreement is sought before adopting any such decision. The Staff Committee also 
plays a role in designating members of various internal committees of the Office. 

Finally, the Staff Committee has a social role to play within the CPVO. It organizes a social day per year, 
which is the occasion for the staff members to meet outside the Office in an environment which changes 
from year to year (castles, museums, expeditions, etc.). The Staff Committee also organizes a Christmas 
party for the children of the staff members and a Christmas lunch for the staff and their spouses. All these 
events help to create bonds between staff members and they are highly appreciated.   


